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Planning and design have begun on the PCGC Tier 1 Water/Sewer/Stormwater project. Civil
Engineering Plans and Specifications with associated support documents have been prepared and
submitted to Engineering and Surveying for review. Coordination continues with the Civil Engineer,
Department of Public Works, the Community and Development Resource Agency, Nevada Irrigation
District, Placer County Water Agency, and the new HHS Center Design-Build team. Facilities
anticipates requesting approval from your Board of Plans and Specifications for solicitation of bids in
February/March. Construction of this project is anticipated to start Spring 2022 and last approximately
12 months. PCGC campus stakeholders are being engaged and coordinated with as to any potential
construction impacts.

The Health and Human Services Agency is making progress on their ARPA-funded projects as well.
Facilities has begun work to add a 5-6 bed 24/7 Mental Health Adult Crisis Respite Center (Urgent
Care Center) embedded within the existing array of services at the Cirby Hills campus. Additionally,
two new allocations to staff this program are included in the Q2 budget amendment.

Planning is ongoing for the Expanded Family Crisis Mobile Team, including communication with local
hospitals to determine how to lessen the impact on Emergency Departments. Three allocations were
approved for this expanded effort at Q1 and the department is in the process of hiring for these
positions.

Planning is also ongoing for Increased Home Visiting and Child Welfare Supports, including
amendments to contracts with vendors for new and expanded services and communication with
stakeholders about various potential initiatives.

HHSA Staff is also in discussions with local Transitional Age Youth (TAY) providers about a possible
expanded TAY house. This may require an RFP, and the project will require community support and
coordination with other TAY providers.

Regarding the Substance Use Disorder (SUD) Program, two additional allocations were approved at
Q1 and the department is in the process of hiring for these positions. Additionally, a state grant for
$500,000 was received to supplement this program.

The Community Development Resource Agency (CDRA) is working with Housing Trust Placer on a
potential acquisition of land for an affordable housing project and will bring a request for funding to
your Board as needed. CDRA is also bringing forward an item on February 22, 2022 to request
allocation of $500,000 of ARPA funds related to sewer infrastructure in North Auburn.

The Information Technology Department is in the planning phase for broadband infrastructure

projects, and DPW is also in the planning phase of the sewer infrastructure projects planned in the
Placer Ranch/Sunset Area.
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BUDGET AMENDMENT

The Q2 consolidated budget amendment includes $9.8M in net expense increases affecting
several County funds, offset by $6.5M in net increases to revenue. The net use of fund balance
is $3.3M for County Operating and Proprietary Funds, as summarized below:

General Fund $ 1,354,418.00
Fire Fund $ 89,554.61
Building Maint Fund ~ $ 1,858,000.00

$ 3,301,972.61

NEXT STEPS
To further the transparency of Placer County’s budget development and financial status, the Board can

anticipate FY 2021-22 department budget presentations on April 5, 2022, a 3" Quarter Fiscal Update on
May 10, 2022, and a presentation of the FY 2021-22 Recommended Budget on June 14, 2022.
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Credits TRevenue

Impact on

Fund Cost Center| Program Grant Project Account Expense 5o New Budget Fund Balance Department Description
FD10100 CC11001 | PG110002 52390 18,480 31,520 (18,480)| District Attorney | Processors and software to support Body Worn Camera system
FD10100 CC11001 | PG110002 54490 18,480 18,480 18,480 | District Attorney | Processors and software to support Body Worn Camera system
FD10000 CC06047 | PG060147 52360 673,976 673,976 673,976 CDRA Increase Professional Services expenditure authority
Increase mitigation revenue, funds are transferred from PCA to
FD10000 CC06047 | PG0O60147 46440 673,976 (673,976) (673,976) CDRA County to pay Markham for wetland credit purchase.
CDBG contract moved from CDRA Housing to CDRA Grants &
FD10000 CC06003 | PG060026 52360 229,043 (229,043) (229,043) CDRA Loans.
CDBG contract moved from CDRA Housing to CDRA Grants &
FD10000 CC06003 | PG060026 43220 229,043 229,043 229,043 CDRA Loans.
CDBG contract moved from CDRA Housing to CDRA Grants &
FD14502 CC06006 | PGO60057 52360 229,043 229,043 229,043 CDRA Loans, increase expenditure authority
FD14502 | CCO6006 | PGO60057 43220 229,043 (229,043) (229,043) CDRA Revenue will be received from HCD for CDBG contract expenses
Increase expenditure authority for Mobility & Infill Acceleration
FD10000 CC06003 | PG060024 52360 365,009 365,009 365,009 CDRA Study grant, reimburse by SACOG
FD10000 | CC06003 | PG060024 43220 365,009 (365,009) (365,009) CDRA Mobility and Infill Acceleration study funding is coming from
FD13100 CC12018 | PG120024 PJ01955 | 49050 100,000 (100,000) (100,000) Facilities General Fund Contribution for Consultant Design Contract for
e Reallocation of Labor budget to Capital Project budget for
FD10000 CC12090 | PG120022 51010 13,000 1,047,921 (13,000) Facilities Assessor at Atherton Build?ng Tena:t Improjvementsg
FD13100 CC12018 | PG120024 PJO1955 | 52380 100,000 100,000 100,000 Facilities Establish Capital Project budget for Assessor at Atherton
FD20306 CC12004 | PG120004 52380 1,858,000 2,028,274 1,858,000 Facilities - BM Budget Clean-Up: Jail Maintenance Existing Contract Renewal
100,000 100,000 100,000 | Non-Departmental General Fund Contribution to Faciliti.es.for Consultant Design
FD10000 CC10019 | PG100016 55530 Contract for Assessor at Atherton Building Tenant Improvements
FD10100 CC20005 | PG200031 51010 32,653 444,163 32,653 Sheriff S&B for BWC
FD10100 CC20005 | PG200036 51010 250,285 814,957 250,285 Sheriff S&B for RA Replacement
FD10100 CC20005 | PG200031 49050 32,653 (32,653) (32,653) Sheriff S&B for BWC
FD10100 CC20005 | PG200036 49050 250,285 (250,285) (250,285) Sheriff S&B for RA Replacement
FD10100 €C20001 | PG200103 54450 15,000 145,000 15,000 Sheriff To Purchase Marine Patrol Boat (Equipment - Shortage) Re: AM-
FD10100 | C€C20001 | PG200103 55562 15,000 (15,000) (15,000) Sheriff To Purchase Marine Patrol Boat (Equipment - Shortage) Re: AM-
FD10100 €C20001 | PG200003 55561 15,000 15,000 15,000 Sheriff To Move Budget for Marine Patrol (Equipment - Shortage)
FD10100 | CC20001 | PG200003 52580 15,000 6,000 (15,000) Sheriff To Move Budget for Marine Patrol (Equipment - Shortage)
FD10100 CC18001 | PG180004 54450 23,694 - 85,756 23,694 Probation Electric Bikes for Transient Team
FD10100 CC18001 | PG180004 44290 23,694 6,723,028 (23,694) Probation Increase revenues as projected in order to offset electric bike
FD10100 CC18001 | PG180011 55520 37,358 - 74,716 37,358 Probation Additional van for Adult Work Release
FD10100 €C18001 | PG180001 54450 24,840 110,596 24,840 Probation 2 mobile two way radios for Probation Outreach Vehicle, 1
FD10100 €C18001 | PG180001 52480 13,500 17,500 13,500 Probation 3 new mobile data computers (1 for Chipper Program/AWR
FD10100 CC18001 | PG180011 44290 37,358 6,733,058 (37,358) Probation Increase revenues as projected to offset van expense.
FD10100 CC18001 | PG180001 44290 - 38,340 6,769,434 (38,340) Probation Increase revenues as projected to offset expenses for Probation
FD20302 CC01004 | PG010018 52480 236 236 236 IT Countywide PCs for CARES initiative $235.95 for Q2 FY21/22
FD20302 CC01004 | PGO10019 52480 138,943 2,152,533 138,943 IT Countywide PCs for CARES initiative $235.95 for Q2 FY21/22
FD20302 €C01004 | PG010019 52360 10,146 726,781 10,146 IT Consulting Services for CARES Initiative - PC Deployment, Q2
FD20302 CC01004 | PG010018 49050 236 (236) (236) IT Contribution from General Fund CARES funding- Q2, FY21/22
FD20302 CC01004 | PGO10019 49050 149,089 582,962 (149,089) IT Contribution from General Fund CARES funding - Q2, FY21/22
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FD10000 CC17006 | PG170014 52410 413,758 413,758 413,758 | Human Resources | Increase expenditure authority to accommodate COVID testing
FD10000 | CC17006 | PG170014 43220 413,758 (413,758) (413,758)| Human Resources | Corresponding increase in revenue to recognize FEMA cost
FD10303 CC14001 | PG140007 55562 9,422,375 (9,422,375) (9,422,375) HHS CFMG/Wellpath Budget to ASOC from Admin
FD10303 CC14014 | PG140043 55562 9,422,375 9,422,375 9,422,375 HHS CFMG/Wellpath Budget to ASOC from Admin
FD10303 | CC14014 | PG140043 52410 9,422,375 (9,422,375)|  (9,422,375) HHS CFMG/Wellpath Budget to ASOC from Admin
FD10050 CC14011 | PG140028 | GR00789 55530 1,500,000 - (1,500,000) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 55530 1,500,000 1,500,000 1,500,000 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0785 53010 455 45 (455) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0786 53010 6,372 628 (6,372) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GRO0788 53010 134,071 13,226 (134,071) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 53010 140,898 140,898 140,898 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0783 51010 39,861 42,039 (39,861) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0785 51010 124,812 131,635 (124,812) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GRO0786 51010 196,384 207,120 (196,384) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GRO0788 51010 50,241 52,987 (50,241) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51010 282,302 297,735 (282,302) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51010 693,600 693,600 693,600 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00676 51030 14,181 14,180 (14,181) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 51030 18,357 18,357 (18,357) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 51030 25,125 25,126 (25,125) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51030 17,337 17,337 (17,337) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51030 75,000 75,000 75,000 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 51090 2,535 2,379 (2,535) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 51090 7,705 7,230 (7,705) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GRO0786 51090 12,129 11,383 (12,129) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51090 3,195 2,999 (3,195) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51090 15,461 14,509 (15,461) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51090 41,025 41,025 41,025 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 51210 14,568 14,858 (14,568) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 51210 45,651 46,557 (45,651) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 51210 71,870 73,297 (71,870) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51210 18,362 18,727 (18,362) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51210 95,309 97,200 (95,309) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51210 245,760 245,760 245,760 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 51220 3,280 2,985 (3,280) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 51220 11,759 10,702 (11,759) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 51220 16,254 14,792 (16,254) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51220 5,523 5,027 (5,523) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51220 23,107 21,028 (23,107) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51220 59,923 59,923 59,923 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 51240 2,033 1,927 (2,033) HHS CalAIM move to ASOC (WPC Housing)
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FD10050 CC14011 | PG140028 | GR00785 51240 8,505 8,059 (8,505) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 51240 15,502 14,691 (15,502) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51240 3,556 3,370 (3,556) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51240 8,627 8,174 (8,627) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51240 38,223 38,223 38,223 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 51290 6 6 (6) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 51290 17 17 (17) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51290 352 353 (352) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51290 375 375 375 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 51310 10,405 (8,370) (10,405) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0785 51310 38,647 35,636 (38,647) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0786 51310 55,984 51,623 (55,984) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51310 11,071 10,209 (11,071) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51310 21,153 19,506 (21,153) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51310 137,260 137,260 137,260 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 51360 191 178 (191) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 51360 679 637 (679) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 51360 1,165 1,091 (1,165) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 51360 105 99 (105) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 51360 1,115 1,044 (1,115) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 51360 3,255 3,255 3,255 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52040 10,250 9,750 (10,250) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52040 10,250 10,250 10,250 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00784 52160 25,000 25,000 (25,000) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52160 25,000 25,000 25,000 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52240 375 375 (375) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52240 375 375 375 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0785 52320 700 700 (700) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52320 700 700 700 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52330 875 875 (875) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52330 875 875 875 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 52340 275 275 (275) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52340 275 275 275 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52790 28,000 28,000 (28,000) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52790 28,000 28,000 28,000 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52800 15,000 15,000 (15,000) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52800 15,000 15,000 15,000 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52400 54914 54,913 (54,914) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52400 54,914 54,914 54,914 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 48030 4,028,335 8,079,027 4,028,335 HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 48030 4,028,335 (4,028,335) (4,028,335) HHS CalAIM move to ASOC (WPC Housing)
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FD10050 CC14011 | PG140028 | GR00783 58000 43,290 61,092 (43,290) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00785 58000 126,557 178,602 (126,557) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00786 58000 187,950 265,241 (187,950) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 58000 54,562 77,001 (54,562) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 58000 149,868 211,498 (149,868) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 58000 562,227 562,227 562,227 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 52410 3,067 2,533 (3,067) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00784 52410 4,163 3,437 (4,163) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00787 52410 153,372 126,628 (153,372) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00788 52410 183,498 151,502 (183,498) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140007 52410 9,422,375 9,422,375 9,422,375 HHS CFMG/Wellpath Budget to ASOC from Admin
FD10303 CC14001 | PG140244 52410 344,100 344,100 344,100 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52161 30,000 30,000 (30,000) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52161 30,000 30,000 30,000 HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00783 52360 12,500 12,500 (12,500) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR0O0790 52360 300 300 (300) HHS CalAIM move to ASOC (WPC Housing)
FD10050 CC14011 | PG140028 | GR00789 52360 8,500 8,500 (8,500) HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14001 | PG140244 52360 21,300 21,300 21,300 HHS CalAIM move to ASOC (WPC Housing)
FD10303 CC14007 | PG140018 52410 90,500 1,742,161 90,500 HHS DV Contracts moving from ASOC to CSOC
FD10303 CC14007 | PG140018 49080 90,500 (90,500) (90,500) HHS DV Contracts moving from ASOC to CSOC
FD10303 CC14001 | PG140002 52410 90,500 211,681 (90,500) HHS DV Contracts moving from ASOC to CSOC
FD10303 CC14001 | PG140002 49080 90,500 185,020 90,500 HHS DV Contracts moving from ASOC to CSOC
FD10000 CC10007 | PG100035 52580 531,531 1,259,589 531,531 CEO Increase expenditure & cancel reserves for PSPS grant 0T100070
FD14507 CC10008 | PG100031 45010 100,000 (133,198) (100,000) CEO Increase revenue for reimbursement from SSVEMS for 5 Lucas 3
FD14507 CC10008 | PG100031 54450 102,999 566,291 102,999 CEO Increase expenditures for 5 Lucas 3 Chest Compression Systems,
FD14507 CC10008 | PG100031 52400 36,874 70,681 36,874 CEO PCFD Radio Mobile Software $31,874 and 10 tablet
FD14507 CC10008 | PG100031 44270 23,653 388,215 (23,653) CEO Increased revenue due to new grant awarded to PC fire by Cal-
FD14507 CC10008 | PG100031 52580 23,653 86,704 23,653 CEO Increase expense due to new grant awarded to PC fire by Cal-
FD14507 CC10008 | PG100033 54450 49,682 136,386 49,682 CEO Increase expenditure & cancel reserves - Fire SUV purchase -
FD10000 CC10018 | PG100015 55550 149,235 2,589,240 149,235 CEO Transfer $149,235 of CARES in Lieu of GF to IT, cancel OT100009
FD10000 CC10021 | PG100029 53380 365,695 2,111,876 365,695 CEO Increase expenditure for 50/50 MOE Court Revenue Split
FD10000 CC10021 | PG100029 48030 181,723 (141,723) (181,723) CEO Increase expenditure for 50/50 MOE Court Revenue Split
FD10000 CC10003 | PG100007 54450 6,000 6,000 6,000 CEO Microfilm Machine (Equipment)
FD10000 €C01022 | PG010004 52360 21,680 1,564,762 21,680 CEO Increase Expenditure for rebudget of IT costs for Rev-Q
FD10000 CC01022 | PG010004 46366 4,099,456 (4,099,456) (4,099,456) CEO Increase Revenue for TBID dollars collected
FD10000 €C01022 | PG010004 52307 4,099,456 4,099,456 4,099,456 CEO Increase Expenditure authority for TBID dollars collected
FD10000 CC01022 | PG010004 52360 100,000 1,643,082 100,000 CEO Increase for Columbia Ultimate Contract increase due to Rev-Q
FD10000 | C€C10057 | PG100157 52330 206,250 206,250 206,250 CEO Add Budget for new Cost Center for Records Management Direct
FD10000 CC10057 |[PG100158 52580 68,750 68,750 68,750 CEO Add Budget for new Cost Center for Records Management

TOTALS: S 37,393,189 | $ 34,091,216 | $ 51,456,095 [ $ 3,301,973 Note: Round amounts to nearest dollar
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Description of Need for Budget changes: (Attach other pages as needed)

Q2 Consolidated Amendments to the FY 21-22 Budget.

Please attach documentation of need for change including any applicable salary calculations

Prepared by: Daniel Vick Date: 2/22/22

Reviewed by: Daniel Chatigny Date: 2/22/22
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FIXED ASSET LIST
2ND QUARTER UPDATE
Fiscal Year 2021-22

Attachment C

Fund/
Cost Center Department/Division Item Detail Total
GENERAL FUND -- 10000
10000 / CC10003 Clerk of the Board (a) Microfilm Machine Equipment 6,000
Subtotal: 6,000
PUBLIC SAFETY FUND -- 10100
10100/ CC11001 District Attorney (a) Processors and sofware for Body Worn Camera system 18,480
Subtotal: 18,480
10100/ CC18001 Probation (a) Electric Bikes 23,694
Probation (b) Van 37,358
Probation (c) Mobile Two-Way Radios (2 @ $12,420) 24,840
Subtotal: 85,892
10100 / CC20001 Sheriff Grants Program (a) Marine Patrol Boat Equipment 15,000
Subtotal: 15,000
COUNTY FIRE FUND -- 14507
14507 / CC10008 County Fire (a) Stryker LUCAS 3 Chest Compression System (5 @ $20,600) 102,999
(b) Suv 49,682
Subtotal: 152,681
TOTAL GENERAL FUND: $ 6,000
TOTAL PUBLIC SAFETY FUND: $ 119,372
TOTAL OTHER FUNDS: $ 152,681
TOTAL FIXED ASSETS: $ 278,053
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Attachment D

Before the Board of Supervisors
County of Placer, State of California

In the matter of: An ordinance adopting the FY 2021-22
2"4 Quarter Budget Update un-codified Allocation of Ordinance No.:
Positions to Departments

Introduced:

The following Ordinance was duly passed by the Board of Supervisors of the County of Placer

at a regular meeting held , by the following vote:

Ayes:
Noes:

Absent:

Signed and approved by me after its passage.

Chair, Board of Supervisors

Attest:

Clerk of said Board

THE BOARD OF SUPERVISORS OF THE COUNTY OF PLACER, STATE OF CALIFORNIA,
DOES HEREBY ORDAIN AS FOLLOWS:

Section 1. That this ordinance is adopted as an un-codified ordinance.

Section 2. That this ordinance shall be effective the first day of the pay period 30 days
following final passage.

Section 3. That the un-codified Allocation of Positions to Departments Ordinance is deleted in

its entirety and replaced with the attached Allocation of Positions to Departments Ordinance in
Appendix 1 and Appendix 2 as follows:
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Attachment D - Appendix 1

Allocation of Positions to Departments

FY 2021-22

The classification and number of positions of employees authorized in the various departments of the
County shall be as provided in the following sections of this appendix (Apendix1)

The Director of Human Resources may, if requested by the appointing authority, allow any position listed
in this chapter to be filled by a lower classification in the same or related series. The compensation of
the appointee shall be appropriate to the job classification for which the appointment is made.

DEPARTMENT AND CLASSIFICATION

AGRICULTURAL DEPARTMENT
Accounting Technician
Administrative Clerk - Senior
Agricultural & Standards Inspector - Senior
Agricultural & Standards Inspector Supervising
Agricultural Commissioner/Sealer
Agricultural Inspector Aide
Deputy Agricultural Commissioner/Sealer
Executive Secretary
Wildlife Specialist

TOTAL - AGRICULTURAL DEPARTMENT

ASSESSOR
Accountant I/ll
Administrative & Fiscal Officer - I/lI
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Technician
Appraisal Technician
Appraiser - Assistant/Associate
Appraiser - Senior
Appraiser - Supervising
Assessment Supervisor
Assessor/Map Supervisor
Auditor - Appraiser - Senior
Auditor-Appraiser - Assistant/Associate
Business Process Analyst
Cadastral Technician - /11
Chief Appraiser
Chief Deputy Assessor
Geographic Information Systems Technician - /1l
Information Technology Analyst - I/11
Information Technology Specialist
Information Technology Supervisor
Information Technology Technician - /1]
Managing Appraiser

FY 21-22 2nd
Quarter Update
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Allocation of Positions to Departments
FY 2021-22
Staff Services Analyst - I/l 1
TOTAL - ASSESSOR 79

AUDITOR-CONTROLLER
Accounting Assistant - Entry/Journey
Accounting Assistant - Senior
Accountant - Senior
Accountant Auditor Supervising
Accountant - I/Il
Accounting Technician
Administrative & Fiscal Officer - I/lI
Administrative Clerk - Entry/Journey
Assistant Auditor/Controller
Auditor - Controller
Auditor - Senior
Auditor - I/Il
Business Process Analyst
Enterprise Resource Planning Analyst
Enterprise Resource Planning Analyst - Senior
Enterprise Resource Planning Manager
Executive Secretary
Information Technology Analyst - Senior
Information Technology Analyst - I/ll
Information Technology Supervisor
Managing Accountant - Auditor
Payroll Manager
Payroll Technician
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TOTAL - AUDITOR-CONTROLLER

CHILD SUPPORT SERVICES
Administrative & Fiscal Officer - I/lI
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Technician
Assistant Director of Child Support Services
Child Support Attorney - Senior
Child Support Attorney - l/1II/11II/IV
Child Support Program Manager
Child Support Specialist - Senior
Child Support Specialist - I/ll
Child Support Supervisor
Director of Child Support Services
Executive Secretary
Information Technology Specialist
Staff Services Analyst - I/l
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TOTAL - CHILD SUPPORT SERVICES
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Allocation of Positions to Departments
FY 2021-22
COMMUNITY DEVELOPMENT/RESOURCE AGENCY
Accounting Assistant - Entry/Journey
Accountant - I/Il
Accountant - Senior
Administrative & Fiscal Officer - I/1I
Administrative & Fiscal Operations Manager
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Secretary
Administrative Technician
Board/Commission Clerk - Senior
Building Inspector - Senior
Building Inspector - Supervising
Building Inspector - I/ll 1
Building Services Manager
CDRA Director
Civil Engineer - Associate
Civil Engineer - Senior
Code Compliance Officer - Supervising
Code Compliance Officer - I/ll
Community Development Technician - Asst/Assoc
Community Development Technician - Senior
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Community Development Technician - Supervising
Conservation Program Biologist

County Surveyor

Deputy Director of Building Services

Deputy Director of CDRA

Deputy Director of Engineering & Surveying
Engineer - Junior/Assistant

Engineering Manager

Engineering Technician - /1l

Executive Secretary

Geographic Information Systems Analyst - /1|
Geographic Information Systems Technician - /Il
Housing Specialist

Information Technology Analyst I/l

Information Technology Specialist

Information Technology Specialist - Senior
Information Technology Supervisor
Management Analyst - Senior

Placer County Conservation Plan Prog Administrator
Planner - Assistant/Associate

Planner - Senior

Planner - Supervising

Planning Director - Planning Services Division
Planning Manager

Principal Management Analyst

JHIL QL U U SO @ © I © ) JRNESE (L Ck W N |\, [N U U W | T G o ) T 0 T S U |, R U U U W ' ]

(o)]
(o]



Allocation of Positions to Departments

FY 2021-22
Principal Planner 3
Staff Services Analyst - I/1l 1
Surveyor - Assistant 2
Surveyor - Associate 2
Surveyor - Senior 1
TOTAL - COMMUNITY DEVELOPMENT/RESOURCE AGENCY 146

COUNTY EXECUTIVE OFFICE
Accounting Assistant - Entry/Journey
Accountant - Senior
Accountant - I/Il
Accounting Technician
Administrative & Fiscal Operations Manager
Administrative Aide - Senior
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Secretary
Administrative Technician
Assistant County Executive Officer
Assistant Director of Emergency Services
Assistant Risk Manager
Board/Commission Clerk - Senior
Board/Commission Clerk I/11
Budget Administrator
Buyer - Senior
Buyer - I/lI
Clerk of the Board of Supervisors
Collection Agent - Senior
Collection Agent - I/ll
County Executive Officer
Deputy Clerk of the Board
Deputy County Executive Officer
Digital Communications Specialist
Director of Communications & Public Affairs
Document Solutions Manager
Document Solutions Technician
Document Solutions Technician - Senior
Document Solutions Worker
Economic Development Manager
Economic Development Specialist
Economic Development Specialist - Senior
Emergency Services Coordinator
Emergency Services Specialist - I/11
Executive Assistant to the County Executive
Executive Secretary
Finance & Budget Operations Manager
Legislative & Governmental Affairs Coordinator

S A N A AN N, W aa N O N OO O NN D)2 N b, O

(©)]
(o]



Allocation of Positions to Departments
FY 2021-22

Management Analyst - I/l
Management Analyst - Senior
Principal Management Analyst
Public Information Assistant
Public Information Officer
Purchasing Manager
Revenue Services Manager
Revenue Services Supervisor
Risk Management Administrator
Staff Services Analyst - I/1l
Staff Services Analyst - Senior
Staff Services Manager
Supervisor - Board of Supervisors
Visual Communications Specialist
TOTAL - COUNTY EXECUTIVE OFFICE
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COUNTY CLERK-RECORDER
Accountant - I/1I
Administrative & Fiscal Officer - I/lI
Administrative Clerk - Entry/Journey
Administrative Technician
Assistant County Clerk
Assistant Registrar-Recorder
Clerk/Recorder/Elections Manager
Clerk/Recorder/Elections Supervisor
Clerk/Recorder/Elections Supervisor - Senior
Clerk/Recorder/Elections Technician - Entry/Journey
Clerk/Recorder/Elections Technician - Senior
County Clerk/Recorder/Microfilm Supervisor
Executive Secretary
Geographic Information Systems Technician - /1l
Information Technology Analyst - I/11
Information Technology Specialist
Information Technology Supervisor
Information Technology Technician - /11

TOTAL - COUNTY CLERK-RECORDER
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COUNTY COUNSEL
Accounting Assistant - Entry/Journey
Administrative & Fiscal Officer - I/11
Chief Assistant County Counsel
Assistant County Counsel
Civil Legal Secretary - I/ll
Civil Legal Secretary - Senior
Civil Legal Secretary Supervising
County Counsel
Deputy County Counsel - Senior
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Allocation of Positions to Departments
FY 2021-22
Deputy County Counsel - Supervising
Deputy County Counsel - /II/III/IV
Staff Services Analyst - /1l
TOTAL - COUNTY COUNSEL

DISTRICT ATTORNEY
Accountant I/l
Administrative & Fiscal Operations Manager
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Legal Clerk - Senior
Administrative Legal Supervisor
Administrative Technician
Assistant District Attorney
Chief Assistant District Attorney
Claims Specialist - Senior
Claims Specialist - I/11
Deputy District Attorney - Senior
Deputy District Attorney - Supervising

Deputy District Attorney - l/II/III/1V
District Attorney

Executive Secretary

Information Technology Specialist

Information Technology Specialist - Senior

Investigative Assistant
Investigator - Chief District Attorney
Investigator - District Attorney
Investigator - Supervising District Attorney
Investigator - Welfare Fraud/Child Support
Legal Secretary - Entry/Journey
Legal Secretary - Senior
MDIC Coordinator
Paralegal - /Il
Public Information Assistant
SART Nurse Coordinator
Staff Services Analyst - I/1l
Staff Services Manager
Victim/Witness Advocate - Senior
Victim/Witness Supervisor
Victim-Witness Advocate - /1|
TOTAL - DISTRICT ATTORNEY

FACILITIES MANAGEMENT
Accounting Assistant - Entry/Journey
Accountant - Senior

Accountant - Supervising
Accountant - I/11
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Allocation of Positions to Departments
FY 2021-22
Administrative & Fiscal Operations Manager
Administrative Clerk - Senior
Administrative Technician
Architect
Architect - Senior
Building Crafts Mechanic - Senior
Building Crafts Mechanic - Supervising
Building Crafts Mechanic - Supervising - Senior
Building Maintenance Superintendent
Capital Improvements Manager
Custodian - Senior
Custodian - Supervising
Custodian - I/l
Deputy Director of Facilities Management
Director of Facilities Management
Engineering Technician - I/1l
Executive Secretary
Exhibit Technician
Fire Application Technician
Maintenance Worker/Building Crafts Mechanic
Museum Curator
Museum Curator - Supervising
Museums Administrator
Project Manager - Senior
Project Manager - I/l
Property Manager
Secretary - Entry/Journey
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TOTAL - FACILITIES MANAGEMENT

HEALTH AND HUMAN SERVICES

Accounting Assistant - Entry/Journey 7
Accounting Assistant - Senior 10
Accountant - Senior 5
Accountant - Supervising 3
Accountant - I/Il 10
Accounting Technician 9
Administrative & Fiscal Operations Manager 1
Administrative Clerk - Entry/Journey 58
Administrative Clerk - Senior 32

Administrative Dispatcher
Administrative Legal Clerk - Senior
Administrative Secretary
Administrative Services Manager
Administrative Supervisor
Administrative Technician
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Animal Care Attendant
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Allocation of Positions to Departments

FY 2021-22
Animal Care Supervisor 1
Animal Control Officer - Senior 1
Animal Control Officer - Supervising - Senior 1
Animal Control Officer - I/l 7
Animal Services Manager 1
Assistant Director of Health & Human Services 1
Chief Psychiatrist 1
Client Services Assistant - /1l 18
Client Services Counselor - I/ll 59
Client Services Counselor - Senior 13
Client Services Practitioner - I/ll 116
Client Services Practitioner - Senior 17
Communicable Disease Specialist 3
Deputy Director of Health & Human Services 6
Director of Health & Human Services/Chief Psychiatrist 1
Document Solutions Worker 2
Eligibility Specialist - Trainee/l/ll 108
Eligibility Specialist - Senior 39
Eligibility Supervisor 22
Env Health Specialist - Registered Asst/Assoc 16
Environmental Health Specialist - Registered Senior 4
Environmental Health Specialist - Registered Supv 3
Environmental Health Technical Specialist 1
Environmental Health Technician - Senior 1
Environmental Health Technician I/ll 3
Executive Secretary 1
Health & Human Services Assistant Program Director 6
Health and Human Services Program Manager 19
Health and Human Services Program Supervisor 36
Health Education Program Coordinator - Il 13
Health Officer 1
Information Technology Analyst - I/11 1
Information Technology Analyst - Senior 1
Information Technology Specialist 1
Information Technology Technician - /11 2
Licensed Vocational Nurse 1
Nutritionist - I/Il/Senior 2
Occupational Therapist - I/Il 2
Patient Rights Advocate 1
Physical Therapist I/ll 2
Physical/Occupational Therapist - Supervising 1
Psychiatric Nurse - Supervising 1
Psychiatric Nurse I/11 4
Psychiatrist (Board Eligible)/Psychiatrist (Board Certified) 3
Public Administrator Assistant 1
Public Health Epidemiologist 4
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Allocation of Positions to Departments
FY 2021-22
Public Health Nurse - Supervising
Public Health Nurse I/ll
Public Health Nurse - Senior
Public Information Assistant
Registered Nurse
Software Application Support Specialist
Software Application Support Specialist - Senior
Staff Services Analyst - Senior
Staff Services Analyst - I/l
Staff Services Manager
Veteran Services Officer
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Vital Statistics Technician - /Il
TOTAL - HEALTH AND HUMAN SERVICES
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HUMAN RESOURCES
Accountant - I/1I
Administrative & Fiscal Officer - I/lI
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Technician
Assistant Director of Human Resources
Director of Human Resources
Executive Secretary
Human Resources Analyst - I/ll
Human Resources Analyst - Senior
Human Resources Manager
Information Technology Specialist
Information Technology Specialist - Senior
Management Analyst - I/l
Risk Management Administrator
Training/Organization Dev Analyst - I/lI
Training/Organizational Dev Analyst - Senior

TOTAL - HUMAN RESOURCES

—_
N DR A

|g—\N—\—\—\—\wU'I(.O—\—\—\

INFORMATION TECHNOLOGY
Accounting Assistant - Entry/Journey
Accounting Technician
Accountant - Senior
Administrative & Fiscal Operations Manager
Chief Information Officer
Chief Information Security Officer
Executive Secretary
Information Technology Analyst - Senior 22
Information Technology Analyst - I/11 24
Information Technology Manager 5
Information Technology Specialist 7
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Allocation of Positions to Departments
FY 2021-22

Information Technology Specialist - Senior 2
Information Technology Supervisor 6
Information Technology Technician - /11 6
Staff Services Analyst /1l 1
TOTAL - INFORMATION TECHNOLOGY 81
LIBRARY
Accounting Technician 1
Administrative & Fiscal Officer - I/lI 1
Administrative Technician 1
Assistant Director of Library Services 1
Director of Library Services 1
Executive Secretary 1
Librarian - Senior (Branch Librarian) 3
Librarian - I/1l 7
Library Clerk - Entry/Journey 20
Library Services Manager 1
Library Specialist 6
Library Supervisor 6
TOTAL - LIBRARY 49
PARKS AND OPEN SPACE
Accounting Technician 1
Administrative & Fiscal Officer - I/11 1
Director of Parks & Open Space 1
Executive Secretary 1
Maintenance Worker/Parks & Grounds Worker 7
Parks Administrator 1
Parks & Grounds Superintendent 1
Parks & Grounds Worker - Senior 3
Parks & Grounds Worker - Senior Supervising 2
Parks & Grounds Worker - Supervising 3
Planner - Assistant/Associate 1
Planner - Senior 1
TOTAL - PARKS & OPEN SPACE 23
PROBATION
Accounting Assistant - Entry/Journey 1
Accounting Technician 1
Administrative & Fiscal Operations Manager 1
Administrative Legal Clerk - Entry/Journey 10
Administrative Legal Clerk - Senior 6
Administrative Legal Supervisor 2
Administrative Technician 1
Assistant Chief Probation Officer 2
Chief Probation Officer 1

Deputy Probation Officer I/l - Field
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Allocation of Positions to Departments
FY 2021-22

Deputy Probation Officer I/Il - Institutions 21
Deputy Probation Officer Senior - Field 10
Deputy Probation Officer Senior - Institution 4
Deputy Probation Officer - Supervising 12
Executive Secretary 1
Information Technology Specialist
Information Technology Specialist - Senior
Probation Assistant
Probation Manager
Staff Services Analyst - Senior
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TOTAL - PROBATION
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PUBLIC WORKS
Accounting Assistant - Entry/Journey
Accountant - Senior

Accountant - I/1I

Accounting Technician

Administrative & Fiscal Officer - I/11
Administrative & Fiscal Operations Manager
Administrative Clerk - Senior
Administrative Dispatcher
Administrative Secretary

Administrative Technician

Assistant Director of Public Works
Assistant Fleet Services Superintendent
Assistant Road Superintendent

Bus Driver - Senior
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Bus Driver - I/l
Civil Engineer - Associate
Civil Engineer - Senior
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Community Development Technician - Asst/Assoc
Deputy Director of Public Works

Director of Public Works - Road Commissioner
Engineer - Junior/Assistant

Engineering Manager

Engineering Technician - /1l

Environmental Engineering Program Manager
Environmental Resources Specialist
Equipment Mechanic/Master Equipment Mech
Equipment Mechanic/Welder

Equipment Operator - Senior
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Equipment Service Worker - /1l

Executive Secretary

Geographic Information Systems Analyst - I/Il
Information Technology Specialist
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Allocation of Positions to Departments
FY 2021-22

Maintenance Worker/Equipment Operator
Mechanic - Supervising
Planner - Assistant/Associate
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Planner - Senior

Project Manager - Senior

Public Works Manager

Right-Of-Way Agent

Road District Supervisor

Road District Supervisor - Senior

Staff Services Analyst - Senior

Staff Services Analyst - I/l

Staff Services Manager

Surveyor - Associate

Traffic Sign Maintenance Worker

Traffic Sign Maintenance Worker - Senior
Traffic Sign Supervisor

Traffic Sign Supervisor - Senior
Transportation Supervisor

Transportation System Supervisor - Senior
Tree Trimmer

Utility Operations Supervisor

Utility Program Manager

Utility Service Worker - Senior

Utility Service Worker - Supervising

Utility Service Worker/Maintenance Worker
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TOTAL - PUBLIC WORKS

SHERIFF
Accounting Assistant - Entry/Journey
Accounting Assistant - Senior
Accountant - I/ll
Accounting Technician
Administrative & Fiscal Officer - I/lI
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
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Administrative Legal Clerk - Entry/Journey 52
Administrative Legal Clerk - Senior 14
Administrative Legal Supervisor 3
Administrative Secretary 7
Administrative Services Manager 1
Administrative Technician 4
Assistant Sheriff 1
Building Crafts Mechanic 1
Building Crafts Mechanic - Supervising - Senior 1
Chief Deputy Coroner 1
Community Service Officer - I/ll 5
Coroner Technician 3
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Allocation of Positions to Departments
FY 2021-22

Correctional Officer I/11 126
Correctional Sergeant
Correctional Support Program Manager
Crime Analyst - Senior
Crime Analyst - I/ll
Deputy Sheriff Trainee - I/ll
Dispatch Services Manager
Dispatch Services Supervisor
Equipment Service Worker - /11
Evidence Technician - Supervising
Evidence Technician - I/ll
Executive Secretary
Fleet Services Technician
Information Technology Analyst - Senior
Information Technology Analyst - I/ll
Information Technology Manager
Information Technology Supervisor
Information Technology Technician - I/ll
Investigative Assistant
Physician
Public Information Assistant
Public Safety Dispatcher - Supervising
Public Safety Dispatcher - I/ll
Sheriff-Coroner-Marshal
Sheriff's Captain
Sheriff's Lieutenant
Sheriff's Sergeant
Staff Services Analyst - I/1l
Undersheriff
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TOTAL - SHERIFF
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TREASURER-TAX COLLECTOR
Accounting Assistant - Entry/Journey
Accounting Assistant - Senior
Accountant - Senior

Accountant - I/1I

Accounting Technician
Administrative & Fiscal Officer - /11
Assistant Treasurer/Tax Collector
Chief Deputy Treasurer

Executive Secretary

Information Technology Specialist
mPower Program Specialist I/ll
Tax Collections Officer

Treasurer - Tax Manager
Treasurer-Tax Collector
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TOTAL - TREASURER-TAX COLLECTOR
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Allocation of Positions to Departments
FY 2021-22

TOTAL ALLOCATED POSITIONS
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Attachment D - Appendix 2

Allocation of Positions to Special Districts
FY 2021-22

The classification and number of positions of employees authorized in the various departments of the County
shall be as provided in the following sections of this appendix (Appendix 2)

The Director of Human Resources may, if requested by the appointing authority, allow any position listed in this
chapter to be filled by a lower classification in the same or related series. The compensation of the appointee
shall be appropriate to the job classification for which the appointment is made.

AGENCY AND CLASSIFICATION NUMBER OF POSITIONS

AIR POLLUTION CONTROL DISTRICT (APCD)
Accounting Assistant - Entry/Journey
Administrative & Fiscal Officer /11
Administrative Technician
Air Pollution Control Engineer - Associate
Air Pollution Control Engineer - Senior
Air Pollution Control Specialist /1l
Deputy Air Pollution Control Officer
Director of Air Pollution Control
Information Technology Technician /1l
Planner - Associate
Planner - Senior
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TOTAL - APCD

FLOOD CONTROL DISTRICT
Civil Engineer - Associate
Engineering Manager
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TOTAL - FLOOD CONTROL DISTRICT

IN-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY (IHSS)
Administrative Clerk - Entry/Journey
Administrative Clerk - Senior
Administrative Technician
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TOTAL - IHSS

LOCAL AGENCY FORMATION COMMISSION (LAFCO)
Administrative Technician
Executive Officer
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Total - LAFCO

WESTERN PLACER WASTE MANAGEMENT ASSOCIATION (WPWMA)
Administrative Clerk - Senior
Civil Engineer - Associate
Civil Engineer - Senior
Environmental Engineering Program Manager
Environmental Resources Specialist
Public Information Assistant
Waste Disposal Site Attendant
Waste Disposal Site Attendant - Senior
Waste Disposal Site Supervisor
Waste Management Operations Superintendent
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Total - WPWMA

TOTAL SPECIAL DISTRICT ALLOCATIONS 46






